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Building our New Team — A Note from the People Dept.

Dear Team Members of the Mew American Airlines

With eur new sersar leadership team named, integration
planneng of our airhines and team mermbers 5 now frent and
center. Understandably. the question everyone has is: “What's
going to happen to me?” It may not be that direct. but the
gquestions ultimately come back to how this merger will impact
us a5 individuals, what opportunites we may have and when we
can feel certain about our individuwal futenes,

Qwr joint Human Resources integration team is working hard
to enable s srmooth transition a v approach legal clode, &
well as planning the next steps to full airline integration, We are
taking the time to understand the respective airlines’ people
policies, processes and programs to ensure that we select the
right approach to talent. rewards and HR operations for the new
Amirican forlnes, Because wi have two separate airlines and
employee groups 1o continue to support during the transinon,
we have hired some of the best talent in the business — Aon
Hewitt — towork with our teams to help set us up for success.
While we're hesitant to rely on too many consultants, we alse
krvow wes nieed cutside expertise 1o help us with the complex
integration wiork that lies ahead. While many things will remain
the same in the near future. we are committed to keeping you
updated on the critical people decisions as they are made and
implemented after the merger closes

We are working with the integration teams to gain a deeper
understanding of how the twio organizations are currently
structured. We are warking with Bev Goulet and the Integration
Management Office to continue this gap analysis and lay the

new structure out in away that doesn't cause disruption and
allows both airlines to continue to operate reliably with our
CLSHEMIErS And BEarm mambers in mand every Step af the WAy,

Qur new senior leaders are reviewing their organizations to
decide what team structure makes the most sense for the new
airline, They are alse maeeting with the nest level of officers at
beth airlines tounderstand each ndiidual's capabilities and
experiences and to discuss thesr potential roles and interests.
‘We know that the selecticn of the new American officer team
15 among the most critical decisions we will make a3 a combinad
airling, and we ang committed to making infarmed leadership
selections that ensure the best opportunity for a successful
and growing business for everyone. As Doug relayed today, wa
intend to have these officers selected by the day the merger
tramsaction closes.

Given the scope and scale of the organization and talent of
rmanagers at both airlines, our joint HR integration team s
developing a talent selection/staffing process for the next

lewels of our arganization. and we know this s thar information
everyong wants next. Our goal is 1o continue 1o make objective
and informed talent decisions, and please know we will provide
puidance soon on this next step. For now. we need averyone to
continue to run twio great airlines and work collaboratively as we
begin to imegrate later this year, Thanks for continuing 1o take
care of our customers, and for continuing 1o support the frontline
team members at both airlines as summer travel heats up.

= Elise
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Meet our Leaders

Doug Parker

» Role at the new American: CF O

» Current position: Chairman and CEQ of US Aanways, a role he has
had snce 3005, Doug was CEQ of Amernica West from 2001-3005.

» Years at US Alrways: 13

» Education: BA n economics from Albon College and an MBA
from Vanderbilt Unersity.

» Accomplishments & accolades: Linder Doug's leadership,
LS Airways has achieved record revenue growth, operational
performance and prafit margins. In 2012 US Airways set
company recards m on-time perfarmande and profits, and led al
Fortune 500 companies in total shareholder return

» Did you know...Doug worked fior A4 for five years and non-reved
e than 100.000 mikes in s first year alone.

» Did you know...Doug’s wife Gwen is a former American fisght
attendant.

» Did you know... Doug ran with the bulls at Parplona,

Elise Eberwein

» Role at the new American: £V People and Communications

» Responsibilities after chase: Human resources, media relations,
imernal communicanans, sooal media and pubiic affars

» Current position: EVIF. People, Communications and Pulb:
Affairs of US Airways, her role since 2009,

» Wears at USs Alrways: 10

» Educations BA in mass commmunicatians fram Lindermsod
University as well as an MEBA from Colorado State University.

» Did you know. .. Elise first became acquainted with her now-plat
husband while he was informatanal picketing as a union leader
and shie was VI, Communicatsons,

+ Did you know...As the aifine's wellness champion, Elise recently
led a group of employees in CLT in the plank pose.

» Did you know... Else rides a Yamaha  Star and has made many
road trips. including ndng from Arzona to the annual Sturgis rally
o South Dakota.

Scott Kirby

» Role at the new American: Presdent

» Responsibilities after chose: Planning. marketing, sales, ahances,
pricingfyield management and operations.

» Current position: President of US Arways, his role since 2006,

» Years at US Airways: 13

» Education: Bachelor degrees s computier saence dnd operations
research from the LS. Arr Force Academy and a Master of Science
in operations reseanch from George Washington University.

» Did you know.. Scott chmbed . Kilimanjaro in Tanzania, Africa
with hus brother, and his future wife Kathleen, in 2017,

» Did you know. Scott has at least six dassmatas from the Air
Force Acadermy who are Amencan pilots, a directon in Revenue
Management at Us, and nurnerous LSAFA alurmn who are
LIS Aways pilats,

» Did you knowe. When Scott’s daughter was bormn in Anizona, the
natwe Texan's father sent four uns of soil 1o put under her bed so
shi would be born on Texss soil, (He dida't do i)

Bev Goulet

» Role at the new American: Chief Integration Offcer

» Responsibilities after clese: The complex imegration process of
marging Amencan Aarhines and U5 Airways into cng arine,

» Current position: SVP & Chief Inmtegration Officer at American
Airines, a role she has had since 3013, She was previcusly
Amencan’s Chief Restructunng Officer.

» Years at American: 20

» Education: BA in history and 10 from the Unnersty of Machigan,

» Did you know._ Bew was born in Panama and bved in Panama
and Venezuela before movng 1o the States a1 age 14,

» Did you know. Bew knows all the lyncs 1o five or six Broadway
shows.

» Did you know. Bev flew 50 segrments between DFW and New York
Lasy year (for Amencans restructunng).and nome ampwhere ele,

3 COFp.oOmim P as 2om
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Meet our Leaders

f

Rabert lsam “‘ —

+ Role &t the new American: Chief Operating Offcer and CEO of
LIS Airwanys, Inc. post-close

» Responsibilities after chose: Responsible for all aspects of airline
operations, including custormer senace, flight ops. maintenance,
regicnal carmer managerment, cargo, safety and security

» Current position: EVF and COO0 at US Airways., hes role since 2007

» ¥ears at US Alrways: Six

» Education: Bachelor of Soence m machanical engneenng, a BA
i English frem the University of Notre Dame and an MBA from
the University of Michigan.

» Did you know.Robert swam from Alcatraz to San Francisco with
bt 13-year-cld daughter arker the year.

» Did you know.. Robert started his career at Procter & Gamble
handling bogstics for Parmpers and Lus diapers.

» Did you know. Robert sull uses his grandfathers watage Allis

Steve Johnson

» Rode at the new American: EVP. Corporate Affars

» Responsibilities after dose: Corporate and legal affairs,
government and regulatory affairs, labor relatsons and real estate.

» Current poditson: EVP, Corporate and Government Affairs at
LIS Awwarys, & role he has had since 2009,

» Years at LS Airways: Four

» Bducation: MBA and D from the Unseruty of Californa, Berkeley,
and a BA n econcmees Trom Califormnia State University, Sacramento.

» Did you know. Steve helped create three low-cost arlines:
Teger Airways, Wizz Air and Spirit Aarlines.

» Did you know._ Steve has vsited more than 90 countries and
Invied far gax years in Ireland

» Did you know._5teve met his wife Danna when she worked with
him at Amenica West furlines. She started as a flight attendant
and later became director of Arpon Customer Seavice,

Chalmers ractor

Derek Kerr

» Role at the new American: Chiel
Financigl Offcer

» Responsibilities after chose: Oversight
of all financial areas, including financal
planming and analysis, corporate finance
and treasury functions, purchasing.
controller and audit functicns and
veestor relations,

» Current position: VP and CRO a0
LIS Airways, his role since 2002,

» Years at US Ainways: 17

» Edueation: Bachelor of Soence m
aercnautical engineenng snd an MEBA
from the Uneversity of Michigan.

» Did you know. Derek played varsity
baseball for the Unwersty of Michigan

» Did you know.. Derek wars a flight test
engineer on the B2 stealth bomber.

» Did you knowDerek started hs airling
AT 35 A Financd interm &t Arencan
Airlines in 1990,

Maya Leibman
» Role at the new American: Chief
Information O fficer

» Responsibilities after close: Al
information technology systems,
inCluding Systems developrment,
infrastruscture and project planning

» Current position: 5VF, Technology and
CI0 at American, her role since 3012,

» Years at American: 19

» Education: BA in English Literature from
the University of Chicago and MEBA from
the Unversity of Califorma, Berkeley.

= D you know. . Maya gréw up in a round
house. Being sent to st in a carner was
et an apLion.

» Did you know. . Maya spent more than a
yedr backpaciong arcund Southeast Asia
and Africa where she cimbed Kilimanjaro
and fed komodo dragons.

» Did you know,  Maya's goyear-old $on
can name every Star Wars character
even though he's never seen the movies.

will Ris

» Role at the new American: 5V,
Gewernment Affairs

+ Responsibilities after close: All federal
and inmternational government and
regulatory affairs and pulbhe palicy,

» Current position: SVP. Government &
Regulatory Affairs at American since 1996,

» Years at American: 17

» Education: Bachelor of Soence in Polmcal
Soence from Morthwestern, Master of
Arts from lohn Hoplns, Doctor of Laws
frarm University of Demver and Master of
Lawwrs from Georgetown,

» Qi you knows . Will was once asked to
rermave a chunk of chicken from Bob
Crandall’s hair,

» Did you know Will survived a direct hit
by & tormado when he was in high school.
The: buildeng was cormpletely destroyed,

» Did you know Wil wife Mancy was the
YOUNEESst person ever appointed 1o run
the sumy Corp of Engineers at age 32

COFpGRALe OO LN CA DO R ED LS AIrw BYS. OO

Send us your questions!

SEfp OERm P ES COm 4



e
All “A Board!”

Today, we also announced the members of the Board of Directors of the new Amencan, following the closing. Having
an experienced and insightful board of directors with a wide range of parspectives i essential to running a successful
company - which means we're in luck, because our new board is as good as they come. This talented and diverse
group of individuals, drawn from the ranks of American, US Airways and Amencan’s Unsecured Creditors Commitiee,
bring a wide variety of qualifications and skills that will serve us well as we move forward.

« Tom Horton, Chasnman « Marthew J, Hart

Doug Parker - Alberto Ibarglen
Joha T. Cahill Richard €. Kraemer
- Jlames F. Albaugh - Dentse M. O'Leary
- Jeffray 0. Benjamin * Ray M. Robirson

- Michael ). Emibler - Richard P. 5chifter

Frequently Asked Questions

What responsibilities do the members
of the new senior leadership team have
now?

How does this announcement impact
the integration planning process?

What impact does this announcement
hawve on our companies?

+ The members of the senior leadership
team selected 10 lead the new
Ampncan Sarhaes will asteme ther
responsibilives following the close
of the merger. which we continue to
expect in the third quarter of 2013

+ As you know, the integration
planning process is well undersay,
and we will ook to these leaders for
thanr valuable expertse and msight
= Just a5 we have throughout the
planning process.

- The new senics leadership team
will continue 12 coordinate with
the IMO leaders and invegration
planning groups to ensure a smoath
combination of our aiflines ‘.’ulll;:r.\llrlg
the comgletion 0[ the MErger,

+ The 29 integration planning teams
and several cross-functional task
forces cantinue o work o define the
rmanner in which thie two Companies
will combine after the merger closes.

- The new senicr leadership team
will continue 1o coardinate with the
1IMO leaders and p:an“mg Broups (o
ensure a smooth combination of ouwr
airlines '.Qllowlngihe comple‘llun af
tha merger

Until the close of the merger, which
we expact ta ocour in the third
quarter of 2013, all team members
will ContInuEe 1O repert 1 thar
resgective leaders

- It s important o rermember that this
annguncement will hawe no impact
on our customers or how we conduct
business with them. We must remain
focused on keeping up the great
wark we all daoin support of aur
CUSTOFMETS.

5 COMp.CommBas com
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Livin' la legal loca

Following is legal language, which we're required to print on each internal and external publication related to the merger.

Cautionary Statement Regarding

Forward-Looking Statements

This decument includes forward- looking statements within
the meaning of the Private Securities Litigation Reform Act of
1995, These forward-booking statements may be identified
by words such as “may,” “will” “expect.” “intend,” “anticipate.”
“believe,” "estimate,” "plan.” “project.” "could.” “should,”
“would,” “continue.” “seek.” “target.” “guidance.” “outlook”
“farecast” and other smilar words. Thase forward-looking
statements are based on AMR's and U5 Airways’ current
objectives, beliefs and expectations, and they are subject

1o significant risks and uncertainties that may cause actual
results and finandial position and timing of certam ewents

1o differ matenally from the information in the forward-
looking statemenis. The following factors, among others,
could cause actual results and financial position and timing
of certain events to differ materially from those described in
the forward-looking statements: the challenges and costs of
the proposed transaction, including integrating operations
and achieving anticipated synergies: the price of. market

for and potential market price volatility of common stock

of the ultimate parent entity following the clasing of the
proposed transaction; significant liquidity requirements and
substantial levels of indebtedness of the combined company
following the closing: potential limitations on the use of
certain tax attributes following the closing: failure of the
proposed transaction to be completed; and other economic,
business, competitive, and/or regulatory factors affecting
the business of the combined company after the closing and
thi businesses of US Airways and AMR generally, inchuding
those set forth in the filings of US Airways and AMR with
the SEC, especially in the “Risk Factors™ and “Management's
Discussion and Analysis of Financial Condition and Results of
Qperations” sections of their respective annual reperts an
Form 10-K and quarterly reports on Ferrm 10-Q, thelr current
reports on Form 8-K and other SEC filings, including the
registration statement and the proxy statement/prospactus
related 1o the propoted tramsacton. Any forwand-looking
statements speak enly as of the date herecf or 25 of the dates.
indecated in the statements. Neither AMR nor US Airways
assumes any obligation to publicly update or supplement any
forward-looking statement to reflect actual results. changes
in assumptions or changes in other factars affecting these
forward-looking statements except as required by law.

Permission [0 use quales nefther sought nor obiaimed.
American Airlings and US Airveays do not, by their
reference to or distribution of these statements, imply
their endorsement of or concurnence with the opinions,
conclusions or recommendations quoted above

Arrivals june 10, 2001550817
Parst imswes available on new letnet and Wings

Additional Infarmation and Where to Find |t

This communication does not constitute an offer to cell or the solicitation of an offer
to buy any securities or a solicitation of any vote or approval. The proposed merger
transaction betwean AMR Corporation {"AMR™) and US Airways Group, Inc. ("US
Airwanys”) will be submitted 1o the stockholders of US Airways for their consideration.
AMR has filed with the Securities and Exchange Commission (“5ECT) a registration
statement on Form 5-4, which includes a preliminary proxy statement of US Airways
that akso constitutes a prospectus of AMR. US Airways expects to file with the SECa
definitive proxy statemant on Schedule 144, and AMR and US Airways abo plan to
file other documents with the 3EC regarding the proposed transaction, INVESTORS
ANDSECURITY HOLDERS OF US AIRWAYS ARE URGED TO READ THE PRELIMINARY
PROXY STATEMEMT/PROSPECTUS AND OTHER RELEVANT DOCUMENTS THAT
WILL BE FILED WITH THE SEC {INCLUDING THE DEFINITIVE PROXY STATEMEMNTS
PROSPECTUS) CAREFULLY AND M THEIR ENTIRETY WHEN THEY BECOME
AVAILABLE BECAUSE THEY CONTAIN IMPORTANT INFORMATION ABOUT THE
PROPOSED TRANSACTION. Investors and security haolders may obtain free copies
of the preliminary proxy statement/praspectus and other documents containing
irnpartant information about AMR and US Airways (including the definitive proxy
statement/prospectus), once such docurnents are filed with the SEC, through the
website maintained by the SEC at hitp./'www sec gov. Copies of the documents filad
with the SEC by US Airways. when and if available. can be obtained free of charge on
LIS Aurwanys wibbite a1 i usanays OO oF By dirgcting 3 witten request to Us
Airways Group. Inc., 111 West o Salado Parkway, Ternpe, Arizona 85281, Attention:
ice President. Legal Affairs. Copies of the documents filed with the SEC by AMR,
when and if available. can be obtained free of charge on AMR's website at werw,
aa.com of by dinecting a written request to AMR Corporation, PO, Box 519616, MD
5675, Dallas/ Fart Worth Internatonal Alrport, Texas T5361-9616, Attention: Imestor
Relations or by emailing investorrelations@aacom.

S Airways. AMR and cartain of their respective directors, executive afficers

and certain mrtmwsﬂmnmmrn: rray b deemied to be participants inthe
solicitation of proxies from the stockholders of US Airways in connecton with the
proposed transaction. Information about the directors and executive officers of US
Airways is set forth in its Annual Repart on Form 10- K28 which was filed with the
SEC cn April 16, 2013, and the preliminary proxy statement/prospactus related 1o

the proposed transaction, which i included in the Formm S-4 thatwas filed with the
SEC on April 15, 2013 and amended on May 20, 3013 and June 3, 2013, Informaticn
about the directors and executive officers of AMR is set forth in its Annual Report
on Farm 10K, wiich was filed with the SEC on April 16, 2013, and the prefiminary
prowy statement/prospectus related to the propesed transaction, which o incheded
in the Form 5-4 that was filed with the SEC on April 15, 2013 and amended on May
20. 313 and June 3, 2013, These doouments can be obtained free of charge from

the sources indicated above. Other information regarding the participants in the
prowy solicitation may alio be incheded in the defintive procy Stementiprodpecius
and other relevant materials when and iffiled with the SEC in connection with the
proposed transaction.

Stay in the Know

Well continue sending you updates 1o keep you infarmed, Inthe meantime,

plEarSE' WiSil:

New Jetnet (newjetnet.aa.com) or Wings (wings.usairways.com)
wwwncwﬁmnriqnnarriving.:um = awebsite dedicated 1o the new Arencan Arlngs
Fallow ud on Teatler af drAmencandr, fl"u'sn.lfwa:ﬁ ard E--"uinmplq-ms.and an
Facebook (Americandarlines and US Airways)

Queestions: COrpCOMMET3a,Com oF Conporate Comemunications & usainvays.com
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